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“Roundhay School provides an extraordinary educational and development offer toitspupils’ (Red Kite Review 2023)
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Dear Parents and Carers,

We hope this information gives you an insight into The Roundhay Way' as we continue to work together to
ensure that all children become ‘Recognisably Roundhay’.

We are constantly striving for the very best in all areas of school life and every decision is taken with great
care to ensure our children are ready and fit for their future. We expect the very best of ourselves, our staff
and our children, and we really value the partnership with our families, parents and carers.

Our core business is consistent, high-quality teaching and learning. It is our passion and our drive. Being a
dedicated teacher is more than a job, it is a way of life and we are gratef ul for the time, energy and passion
our staff team give to ensure that every child succeeds. Every teacher at Roundhay goes ‘above and beyond’
to support the children in their class.

The Primary Campus is never standing still and we constantly strive for excellence in everything that we do;

this was one of the contributing factors to achieving OFSTED Outstanding last academic year. We take
enormous care in developing and refining our provision. Our children deserve the very best!

With warmest regards,

Mr A, Field
Head of Primary

Executive Head Teacher (Roundhay All-Through School): Mr Partington

Head of Primary: Mr Field

Deputy Head Teacher and Designated Safeguarding Lead: Mr Mitchell

Assistant Head Teacher (Reception, Year 1 and Personal Development): Mrs Arnott
Assistant Head Teacher (Year 2, Year 3 and Wider Curriculum): Mrs Watson

Assistant Head Teacher (Year 4, Year 5 and Core Curriculum): Mrs Taylor

Business and Admin Manager: Mrs Kelly
Inclusion Leader and Strategic Lead of Curriculum: Mr. Hayes

Early Years Leader: Mrs Ashiq
Year 6 Leader: Mrs Parkinson (Walker)
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Look Smart, Think Smart, Be Smart!
P

We have the highest expectations for every child at Roundhay, and we work relentlessly to ensure the very
best outcom es for all of our children. With this in mind, we would like to share with you our uniform policy so
that expectations are clear for all of our children and families. It is very importa nt to us to create a s ens e of
pride within school and this starts with our school uniform policy. Our uniform and PE kit is compulsory and
consists of:

Winter P.E. Kit

- Green sweatshirt/cardigan with the Roundhay
logo

- White polo shirt

« Black trousers, skirt or pinafore/tunic dress

« Plain flat black shoes (no trainers, coloured
soles, laces or designs)

- White, black or grey socks or tights

When children have P.E., they should attend
school wearing their P.E. kits.

« Roundhay P.E. Shirt (green and black) with
logo or a plain black polo t-shirt

« Plain black P.E. Shorts or plain black tracksuit
bottoms (winter)

« Plain black hoodie or black Roundhay logo
hoodie (#WeAreRoundhay)

Summer i
e Trainers

« Black skirts, tailored shorts or trousers
- Green and white gingham dress
- White polo shirt

- Green jumper/cardigan with Roundhay logo Brand_ed clothing (SUCh ?S Nike
- Black shoes (no coloured soles, laces and Adldas) are not permltted on

or designs) P.E. days.

-Book bag with Roundhay logo (no keyrings)

No jewellery (other than plain studs for pierced ears) or make-up is permitted. S un hats or warm winter
headgear may be worn and we recomm end both as appropriate. Your child will NOT need a pencil case,
school provide all necessary equipment.

Long hair should be tied back using simple bobbles (green bobbles, small bo ws and simple headbands are
acceptable). No patterns or designs should be shaved into hair. Children should not wear nail varnish in
school.

This will mean that every child will be expected to wear full uniform on a daily basis. Any child who does not
arrive at school in this full uniform will be given spare school uniform to change into. If children arrive in
trainers, they will be given black pumps to wear in school temporarily. Please ensure that all uniform,
including coats, are clearly labelled.

We encourage all of the children to take responsibi lity for their belongings, and we have worked hard this
term to reduce the amount ‘lost property’ within school. We no longer have a lost property store in school as
all labelled missing items will be returned to children. There is an outdoor lost property store at the front of
school where any unlabelled items will be stored.




Behaviour to Heet About

In order to ensure that all of our children are HAPPY & SAFE at school, we would like to share with you a
summary of our behaviour policy. We have three main school promises which we expect all children to
understand and follow:
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#weareRoundhay

Our school promises are in line with the school promises at the Secondary Campus. This supports our
mission to create one united, through school that provides the best possible experiences for our children -
including a seamlessly smooth transition from Primary to Secondary!

Our school culture is built upon strong core, moral values which we communicate daily so that these
principles become integral to our daily practice.

Each half term, there will be a core value focus which will be discussed and evaluated through assemblies
and PS HE sessions. At the heart of our work is building strong, positive relationships with children so that in
every classroom there is a shared, consistent purpose and all children build skills and understanding that
help to ensure that they are ready and fit for their future.

Please visit the Primary Campus section of our school website to find out more about our behaviour policy,
anti-bullying policy and our school pledges and culture.
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“Our shared values q( e our compass. They centre us. They orientate and guide us in all we
do. We live them; we show them; we speak them; we model them. They are present in our
learning environment; they help us make the decisions we choose; they enable us to
~connect with others and form lasting relationships.’’




Our Core Values

Resilience o
Kindness

Effort

All of our policies are des igned to ensure a fair and inclusive approach, clear routines and s ys tems
(including clas s charters) to ensure clari ty and a s ens e of responsibi lity. Our values-centred behaviour
leadership is built u pon the notion of choi ce and consequence. Good behaviour is celebrated positively
with stickers, marbles/merits, certificates, special mention awards, ‘Wise Owl’ awards and our half termly
‘Good to be Green’ celebration events for any child who has stayed ‘green’ all half term through making the
right choices. This is also the cas e for children who have more personalised individual plans, where clear
expectations have been communicated to the child and they have responded to these high expectations.

W hen wrong choi ces have been made, clear cons equences are us ed to support the correction of this
behaviour. We us e preventative action (calming do wn strategies), corrective action (rule reminders etc.)
and supportive action (making amends etc.) to support our children. These strategies are consistently
implemented by all staff, and our ultimate aim is to create a culture of excellence where all children act
responsibly and rise to the high level of challenge without feeling worried about asking questions and
making mistakes on their learning journey. Our policy has been crea ted to ensure that we create an
environment which is happy, calm and purposeful at all times. All staff work hard to support all children
within our school ‘community and we appreciate the support of ourfamilies in doing so.




Homework

Read Write Inc:
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Healthy School

We are very proud of our healthy, well- balanced school lunches made on site. Our catering staff work hard
to ensure that our meals are diverse, and children can choos e from at least three meal options per day. For
children in Reception and KS1 all meals are free of charge. For children in KS 2 lunches are £2.65 per day.

Meals are chosen via our SCOPAY app and are on a three week rotating menu. This allows parents the
chance to sit and choos e with their child to ensure a healthy and varied diet and that learning time is not
lost by children having to choos e on a daily basis in school. Payment for school meals is made through the
SCOPAY app or website and payment must be made at the time of booking.

For packed lunches, parents must follow the government guidelines on the contents of a packed lunch.
Further information can be found in our ‘packed lunch policy’ on our website.

Please remember that we are a nonut or seed school. We have a number of children with severe
allergies towards nuts and seeds.




Home - School Agreement

Having chosen Roundhay School for your child, you have chosen to follow these expectations and agree to
accept them as part of our bond of mutual trust and in the spirit of ‘together we can achieve more!’

The School’s role:

» To keep our children safe at all times

» To be positive role models

» Foster and maintain a positive relationship with
parents and carers

» To enable our pupils to feel happy, safe and
respected

» To place a great emphasis upon the love of
reading and learning

» To have high expectations to ensure that our
pupils learn to the best of their ability

 Deliver the statutory curriculum tailored to the
needs and interests of our pupils - making it
both fun and exciting

» Develop pupils’ social skills, in particular their
independence, patience, empathy and
resilience - so they are ready and fit for their
future

» Understand and accept that parents'
perspectives may differ from their own

» Provide timely feedback to pupils about their
own progress and achievements

o Stretch imagination and create desire to learn

» Seek to offer the widest range possible of
extra-curricular opportunities

o Keep families informed through the various
channels of communication (ParentMail, weekly
check-ins)

» To deploy funding appropriately to maximise
impact upon pupil progress in all areas

» Provide feedback to parents upon social and
academic progress at timetabled intervals and
upon request

« Involve families with ideas, thoughts and next
steps for the school

Parents/Carers role:

« Maintain regular, strong attendance and
punctuality (ifyour child arrives after 9.00am,
they are recorded as late)

e Ensure uniform guidelines are adhered to each
day - including P.E. days.

» Monitor and support the completion of all

homework and encourage their children to meet
deadlines around this

Read each day with your child

Consult class teachers and follow
recommended routes if you are concerned
(class teacher first followed by phase leader)

Build and maintain a positive, respectful

relationship with school

» Understand and accept that the school’s
perspective may differ from their own

» To be positive role models by treating all adults
and children with courtesy and respect

o Attend relevant information and training sessions

« Keep school informed of any important
information about your child

» Respect our core values and support us with
these

o At all times, use the sugges ted means of
dialogue to resolve any concerns and refrain
from raising complaints or conducting
grievances online with regards to the school or
its staff.

» Monitor and manage their child’s use of social
media and the wider internet at all times -
taking responsibility for this

 To ensure their children are ready for school

each day - including adhering to our healthy

lunchbox policy

* To meet all agreed costs associated with school
activities and maintain dialogue as required

We strongly encourage open and honest
discussions if either party feel that the other isn’t
fulfilling their role. In doing so:

» The school staff should not be subject to verbal
or physical threats, intimidation or behaviour and
will take necessary action to maintain this as
required

» The school will follow up any concerns in
relation to online grievances about the school or
staff under the ‘Malicious Communication Act
1988’ and the ‘Communications Act 2013’ and
pursue them as necessary

NB: Please contact the school office on primary@roundhayschool.com for all information regarding

communications. Parents should not contact individual teachers using their personal email address.



mailto:primary@roundhayschool.com

Parental Communication

All communications go directly to your email account to keep
messages as streamlined as possible. Please ensure that you keep the
office up-to-date of any changes to your email addresses as all
communi cations are sent via this facility. Our school Twitter pages are
us ed to share and celebrate everything happening within  school
(please follow us @RSch_Primary and @RHayPrimaryHead).

Please us e your child’s school planner to communicate with your child’s class teacher. If you have any
concerns regarding your child’s behaviour, progress, learning or additional needs please speak to your class
teacher in the first instance. As Roundhay School ( Primary Campus) is a larger than average primary
school, we employ a number of Senior Leaders and Assistant Headteachers to support the strategic
leadership of the school. If you would like to escalate any queries further than your child’s class teacher, then
please speak to your child’s phase leader who will be more than happy to help. They are highly skilled and
have responsibility for your childs progress and well being.

Reception - Mrs Ashiq (EYFS Leader)

Year 1 - Mrs Arnott (Assistant Head Teacher)

Year 2 and Year 3- Mrs Watson (Assistant Head Teacher)
Year 4 and Year 5 - Mrs Taylor (Assistant Head Teacher)
Year 6 - Mrs Parkinson (Year 6 Phase Leader)

Mr Field and Mr Mitchell are always on hand to support any queries after you have spoken to your child’s

class teacher and phase leader.
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Primary office: 0113 518 2030

Roundabout: 07707 579 160

@RSch_Primary
@RhayPrimaryHead

Roundhay School Primary Campus, Elmete Lane, Leeds LS8 2LG
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